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CHAIR LEADERSHIP AWARD 
 

TERMS OF REFERENCE  
 

The Provost and Vice-President Academic’s Office is pleased to sponsor a Chair 
Leadership Award in recognition of the many contributions made by Chairs to their 
Department, Faculty / School and the TRU community. This award recognizes 
individuals who demonstrate outstanding leadership qualities and abilities in carrying 
out their full range of functions in their role as Chair.   
 
Criteria 
 
The award is given to those individuals who best display any or all of the following 
qualities: 
 

• Have demonstrated innovative leadership in developing and implementing 
initiatives related to their role as Chair; 
 

• Have enriched the life of their Department, Faculty / School either directly or 
indirectly for students, faculty, staff or the TRU community through their 
outstanding leadership; 
 

• Have enhanced the reputation of their Department, Faculty or School and TRU 
through their leadership; 
 

• Are highly regarded for integrity and professional conduct as leaders in their role 
as Chair.  

 
Eligibility 
 
Eligible nominees for the Chair Leadership Award shall be: 
 
• Existing full-time Chairs who have completed at least one full three (3) year 

continuous term as Chair;  or, 
 

• Former Chairs who have completed at least one full three (3) year term as Chair 
within the past three (3) years.   

 
Nomination & Selection Process 
 
Nominations will be made by three (3) members of the Department where the nominee 
is Chair; or three (3) members of the existing Chairs group; or alternately, a combination 
of the Chair group and Department.   
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The selection of the Chair Leadership award will be made by a Committee of Deans 
representing the Faculty or School of each of the nominees and chaired by the Director 
of Human Resources or designate. 
 
 

Award winners will receive an engraved plaque plus an opportunity  
to attend a Leadership workshop / conference to a maximum of $1,500  

and approved by the Provost’s Office. 
 
 


