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THIS CONTRACT is made the 26 day of March, 2025

BETWEEN: THOMPSON RIVERS UNIVERSITY

AND:

805 TRU Way
Kamloops, BC V2C 0C8

(the "University")

AIRINI

(the “Executive”)

In consideration of the mutual covenants hereinafter expressed, the parties agree with
each other as follows.

1. APPOINTMENT AND TERM
a) The University appoints the Executive as President and Vice-Chancellor (the

b)

"President") of the University and they will act in that capacity during the Term of
this Contract or until its earlier termination in accordance with article 4.0 or 4.1.
The Term of this Contract shall be from July 1, 2025 to June 30, 2030 or its
earlier termination in accordance with article 4.0 or 4.1.

Upon ceasing to act as President of the University and following any
Administrative Leave owing per 3.9, the Executive shall assume a position as a
tenured Full Professor (the “Faculty Appointment”) in a department in the Faculty
of Education and Social Work at the highest available faculty salary rate for a Full
Professor as per Letter of Understanding # 1 to the collective agreement
between the University and the Thompson Rivers University Faculty Association
which is attached as Appendix A. This provision shall not apply in the event that
the President is terminated for cause. The employment of the Executive as a
faculty member pursuant to LOU #1 shall not be governed by this Contract.

2. DUTIES AND RESPONSIBILITIES
a) The President shall faithfully devote their full-time attention according to the best

of their knowledge, skill and ability to the discharge of their duties and shall not,
during the term of their appointment, engage in any enterprise or activity which is
contrary to or detracts from the due performance of the affairs or interests of the
University.
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b) The President shall have the powers, duties and responsibilities in that capacity

as are provided in legislation and as have been and may be determined by the
Board from time to time in the Board Manual Chapter entitled "President and
Vice-Chancellor Position Description" attached as Appendix "B".

3. TERMS AND CONDITIONS

3.1

3.2

3.3

3.4

SALARY AND BENEFITS

a) The University will pay the President an annual salary of $328,000.
Notwithstanding any other provision of this Contract, total compensation must
remain within government approved levels.

b) In addition to the salary specified in (a) above, the President shall be provided
with the same health and welfare benefits, as are provided to excluded
administration employees, for which they are eligible (based on age etc.),
including enrolment in the College Pension Pian, extended health, life
insurance, dental and accidental death and dismemberment Plans.

c) The President will be paid on a bi-weekly payroll system through electronic
transfer to an account designated by the President.

d) The President will be provided a vehicle allowance of $1000 per month. The
vehicle allowance shall be payable biweekly, in approximately equal instalments,
in addition to the President’s salary. The vehicle allowance shall be considered
a taxable benefit, and the President shall be responsible for tracking all business
travel and maintaining receipts for tax purposes.

VACATION

a) The President shall be entitled to an annual paid vacation of thirty (30)
working days. The annual vacation year is April 1 to March 31.
Notwithstanding any other provision of this Agreement, vacation must be
taken or paid out in accordance with the terms of the Public Sector Employers
Act and Regulations. We expect you to use your vacation. You can carry
forward up to two weeks in any year.

PROFESSIONAL DEVELOPMENT

a) The Board encourages the President to participate in ongoing professional
development, with costs pre-approved by the Board Chair.

b) The professional development undertaken shall have as its objective
professional renewal and the development and maintenance of current
relevant skills and knowledge.

c) Professional development activities in excess of fifteen (15) working days per
year are subject to the pre-approval of the Board Chair.

RESEARCH ALLOWANCE
a) During the Term and during the Post-Presidential Leave, the President will be
provided with an annual research allowance of up to $40,000 in year one and
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3.5

3.7

3.8

3.9

two, and $20,000 thereafter, to be used for research and scholarly pursuits.
This is a non-taxable entitlement paid upon submission of receipts. Unused
allowance will not carry forward from year to year.

BUSINESS EXPENSES

a) All expense account expenditures shall be in accordance with the University's
Policies on "Expenses: Travel" and/or "Expenses: Entertainment, Hosting and
Hospitality as those policies may be amended from time to time.

b) TRU will provide the President with electronic equipment for use in the
President’'s home and high-speed internet access for business purposes and
a smart phone. It is understood that the President may use this equipment,
from time to time, for personal purposes. At the end of the Term and any
Academic Leave, all electronic equipment must be returned to TRU.

PERFORMANCE REVIEW

a) The performance of the President will be reviewed in accordance with the
Chapter of the Board Manual entitled "President and Vice-Chancellor
Evaluation". The Board may conduct an extraordinary evaluation of the
President’s performance at any time.

CONTRACT RENEWAL

a) The parties may at any time mutually agree to renew or extend the operation of
this Contract for a period not to exceed five (5) years from the date of such
mutual agreement.

ADMINISTRATIVE LEAVE

a) The Executive shall be entitled to take twelve (12) months paid Administrative
Leave upon successful completion of the term of this Agreement (the
“Administrative Leave”), provided that the Executive agrees in writing to
remain in the University’s employment under the Faculty Appointment
following the expiry of the Administrative Leave. The Administrative Leave is
intended to promote professional activity to serve the objectives and goals of
the University and to be to the mutual benefit of the Executive and the
University.

b) During the Administrative Leave, the University shall provide the Executive
with the same salary, benefits and pension contributions that the Executive
was receiving during the last year of the term of this Agreement, provided that
continuation of benefits shall be subject to the terms of the applicable benefit
plan(s).

c) The Executive’s employment under the Faculty Appointment shall commence
immediately following the expiry of the Administrative Leave unless otherwise
agreed to by the parties.
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4.0

41

4.2

END OF CONTRACT

a)
b)

c)

This Contract ends on the expiry of the Term or upon the early termination of
the Contract pursuant to Article 4.1.

At the end of the Contract, TRU shall be responsible to pay the Executive any
unused vacation based on the President’s salary at the end of the Contract.
The appointment of the Executive as President shall terminate upon the
expiry of the Term, or upon resignation, termination for just cause or upon the
giving of notice of termination in accordance with article 4.1.

The appointment of the Executive as a faculty member pursuant to LOU #1
and the Administrative Leave referred toin article 3.9 shall commence upon
the expiry of the Term, or upon resignation or at the end of the notice period
provided for in article 4.1.

Any contractual compensation or benefit provisions owing and unpaid at the
end of the contract shall be payable to the President or their estate.

EARLY TERMINATION OF CONTRACT

a)

b)

f)

)

The University may terminate this Contract without Cause at any time by
providing written notice in accordance with the Employment Termination
Standards regulations of the BC Public Sector Employers Act. The University
at its sole discretion may excuse the Executive from performing any duties
and may continue to pay salary on a monthly basis and continue to provide
health and welfare benefits, during the notice period.

Both parties will abide by Employment Termination Standards regulations of
the BC Public Sector Employers Act in regard to termination of employment
and the payment of severance consistent with Common-Law and the BC
Public Sector Employment Termination Standards

The University may terminate this employment Contract, for cause, at any time
and without notice or pay in lieu of notice.

In the event of involuntary early termination by the University, the Executive
has a duty to mitigate their damages in the event of loss of employment. The
severance payout shall be adjusted accordingly.

A severance payment shall not be made in the case of voluntary resignation,
which means a termination of the employment relationship initiated by the
employee.

The President may terminate employment with the University by providing
reasonable written notice in the circumstance.

Any period of employment by the Executive under Article 3.9 will be deducted
from the notice requirements of this Article.

FUTURE EMPLOYMENT RESTRICTIONS

a)

The Executive will not accept a position with a private enterprise with whom
the University has a significant commercial arrangement without first
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4.3

4.4

observing a 12 month "cooling off' period before taking up such employment.

Any exception to this condition of employment must be approved by the TRU

Board Chair.

REPUTATION AND CONDUCT CLAUSE
a) The Executive represents and warrants that there is nothing in their

b)

background, including but not limited to past or present personal conduct,
social media activity, public statements, criminal charges or convictions,
regulatory investigations, or other matters, that could reasonably be expected
to bring disrepute, embarrassment, or harm to the Employer, its reputation, or
its stakeholders.

The Executive further agrees to promptly disclose to the Employer any
circumstances that may arise in the future that could have such an impact.
Failure to disclose relevant information or a material misrepresentation in this
regard may result in the withdrawal of this offer or, if already employed,
termination for just cause.

MISCELLANEOUS

a) Entire Agreement

b)

d)

This Contract constitutes the entire agreement between the parties with
respect to their respective rights and obligations with respect to the matters
expressly set forth or referred to herein and there are no representations or
warranties, express or implied, statutory or otherwise and no agreements
collateral hereto other than as expressly set forth in writing and signed by the
parties.

Severability

Should any part of this Contract be declared or held invalid for any reason,
that invalidity shall not affect the validity of the remainder which shall continue
in full force and effect and be construed as if this Contract had been executed
without that invalid portion.

Notices

All notices, requests or other communications hereunder shall be in writing
and shall be duly given if delivered by hand on the date delivered and if
mailed, three days following date of posting, postage prepaid, addressed to
the parties.

Governing Law

This Contract shall be governed by and interpreted in accordance with the
laws of British Columbia and any disputes arising under this Contract will be
decided by the courts of British Columbia.

Headings

The headings or captions appearing in this Contract are inserted for
convenience and reference only and shall not affect the interpretation of this
Contract.

Contract Amendment(s)

This Contract may be amended by agreement in writing, signed by the parties
hereto, specifying the effective date of any such amendment and the
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amending agreement shall be appended hereto as an addendum to this
Contract.

IN WITNESS WHEREOF the parties have executed this Contract as of the day and year
written above.

Dr. Airini

THOMPSON RIVERS UNIVERSITY

Per: Hee Young Chung
Board Chair

Attached to and forming part of this Contract are:

* Appendix A: Letter of Understanding #1 (President and Vice-Chancellor
Thompson Rivers University Appointment to a Faculty Position)

* Appendix B: Board Manual Chapter entitled "President & Vice-Chancellor Position
Description





